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Associate Dean’s Message
Neil Funk-Unrau

T

| Associate Dean |
he halls of Menno Simons College are deceptively quiet as I write these words, without the
constant hallway chatter as students and faculty
rush to and from their latest classes. The college is caught up in its annual season of transition as winter classes end and students, staff
and faculty prepare for summer study, work, or

research plans.
This, at times, seductive quietness can easily mask the busyness
and the stirrings of life underneath the surface. Just as we can scratch
away the winter debris and mould as the snow melts to uncover the
fresh green shoots of new life in our yards and gardens, scratching
below the surface of life at the college uncovers the busyness of research agendas, book projects, summer intensive courses, etc. (some
of which you will find described in the pages of this magazine).
Beyond the usual seasonal transition, the college also faces another
administrative transition as Dr. Jerry Buckland completes his terms
as Dean of Menno Simons College and I prepare to serve within a revised administrative structure as Associate Dean of the college. We
are deeply grateful for Dr. Buckland’s leadership over the last two
years, with his commitment toward strengthening the interface between International Development and Conflict Resolution programs,
and his preparation of the college programs for future CMU graduate and MSC certificate programs. The task now is to continue to
strengthen and to build upon the incredible work that Dr. Buckland
and all the college staff and faculty continue to do.
As you will see in this issue of Currents, under the surface new
life is stirring and we can all eagerly anticipate the fresh growth and
activity the new season will reveal.

Faculty News
Gordon Zerbe

I

| Vice President, Academic |
t has been another full and exciting year at
Menno Simons College. Our programs in Conflict Resolution and International Development
continue to thrive. In hallway and lunch conversations, it was great to hear from students about
how they were energized and stretched by their
classes and practicum experiences, along with
other educational opportunities.
This coming summer will mark some significant transitions. MSC will say goodbye to Dr. Lois Edmund, who retires
from full-time teaching and will take up other interests.
Meanwhile, we are delighted to welcome in the fall Dr. Jobb
Arnold as Assistant Professor of Conflict Resolution Studies. In addition, as part of some administrative restructuring
at CMU, Dr. Jerry Buckland, who provided energetic and
competent leadership as Dean for two years, will move back
to full-time teaching. Stepping into a leadership role will be
Dr. Neil Funk-Unrau, who will take up the position of Associate Dean for MSC. My own position as VP Academic at CMU
will be reframed to take on the role of Academic Dean for all
programs, including those at Menno Simons College in affili-

ation with the University of Winnipeg.
I’m proud of our committed MSC faculty and staff, and
look forward in just a few months to yet another yearly round
of teaching and mentoring students from diverse backgrounds for the work of peace, justice, and compassion in
local and global communities.

Lois Edmund

Jobb Arnold

| Associate Professor of Conflict Resolution Studies |

| Assistant Professor of Conflict Resolution Studies |

Lois Edmund, Associate Professor
of Conflict Resolution Studies at
Menno Simons College (MSC) and
Canadian Mennonite University
retires this year. In the early ‘80s,
Edmund taught Psychology on a
sessional basis at both Concord
College and CMBC, where she
later went on to teach Practical Theology. Edmund holds a
PhD in Counselling Psychology. As Associate Professor of
Conflict Resolution Studies at MSC, Edmund taught courses
in conflict and communication, group and family dynamics,
violence, and trauma—all while maintaining an active
practise as a clinical psychologist. She was instrumental in
developing the course Trauma and Violence and served as
the Conflict Resolution Studies Program Coordinator in
2012-2013. After ending her teaching, Edmund will continue
working as a clinical psychologist.

MSC is pleased to welcome Dr. Jobb
Arnold as Assistant Professor of CRS.
Arnold holds a PhD in Cultural Studies
from Queen’s University and has research
expertise in the comparative study of
post-conflict cultures. Arnold specializes
in genocide studies, the dynamics of social movements, and the role of aesthetics
and public emotion in community building practices.
Arnold has a background in conflict studies theory and
social psychology. His doctoral research took him to Rwanda
and Northern Ireland.
Arnold’s research and teaching is motivated by a concern
for social justice. He has taught in Conflict Resolution Studies,
Development Studies, and Psychology departments.
“MSC has been a ground-breaking institute in developing
Winnipeg’s reputation for progressive and engaged scholarship
in the areas of conflict studies, human rights, and intercultural
reconciliation,” Arnold says, adding that MSC’s core values of
peace, service, and justice lie at the heart of much of his work.
“I look forward to upholding these values and furthering the
causes of peace and social justice in
all my activities.”
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MSC News
Canadian Mennonite University
Announces New Graduate Studies Program
New MA in Peacebuilding and Collaborative Development
builds on institutional expertise
| Ellen Paulley |

MA

backgrounds, will provide an excellent foundation for this
distinctive MA,” says Zerbe.
Canadian Mennonite University
The MA will draw on resources and networks established
Shaftesbury + Menno Simons College Campuses
at its two campuses and with practitioner agencies. Currently CMU offers undergraduate studies in Peace and Conanadian Mennonite University is
flict Transformation at its Shaftesbury campus and Conflict
pleased to announce a new Masters of
Resolution at Menno Simons College. Both locations offer
Arts in Peacebuilding and Collaborundergraduate studies in International Development.
ative Development, which will bridge
Initially the MA will be offered on a part-time basis, bethe fields of peacebuilding-conflict
ginning with eligible courses at the 2015 Canadian School
resolution studies and developmentof Peacebuilding. As the program develops, students will
transformational justice studies.
have the option of completing full- or part-time studies. A
CMU’s new MA program builds on the institution’s
thesis and non-thesis track will both be available.
strong undergraduate programming in the areas of peaceThe MA in Peacebuilding and Collaborative Developbuilding, conflict resolution, and international development provides a compliment to CMU’s existing MA, which
ment and reflects one of CMU’s core values: educating for
offers concentrations in Christian Ministry or Theological
peace and justice.
Studies.
“We are excited to be offerA flexible MA reflecting one of
“CMU has developed expering this new MA, which is at the
tise in the areas of ministry and
heart of CMU’s mission and viCMU’s core values: educating theology and peace and justice,”
sion,” says Gordon Zerbe, Vice
says Zerbe. “This new MA will
President Academic at CMU.
for peace and justice.
provide a nice complement to
The MA is structured in a flexthe other masters degree we curible way, granting students the
rently offer.”
ability to shape thematic tracks around their needs, goals,
For more on the program, visit www.cmu.ca/mapcd.
and areas of interest. Designed especially for practitioners
and professionals who wish to be responsive to the needs
of organizations and agencies, the MA retains academic
rigour for those seeking traditional academic study.
“CMU’s faculty, with strong academic and practitioner

C

Peacebuilding and
Collaborative Development

“

MSC Alumni Association
| Ruth Taronno, Director of Practicum and Alumni Relations |
On Thursday, May 21 the fledgling MSC Alumni Association hosted its
very first social event. A dozen alumni reconnected, reminisced, and
challenged their trivia skills at the King’s Head Pub in Winnipeg. Thanks
to alumni Christina Szurlej, Lee Chitty, and Christie McLeod for organizing this fun gathering.
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Currently Speaking: IDS
Cotton, Coffee, and the African Continent

I

| Ellen Paulley |
ndustrialization is commonly understood as
a catalyst for a country’s development. Yet
many African countries continue to primarily export raw materials and have struggled
to industrialize. Economic and trade decisions made by imperial powers after the
First World War are one of the reasons many
African countries continue to be exporters of raw materials, explains Dr. Ruth Rempel, Associate Professor of
International Development Studies.
While researching her book on late 20th century African development, Rempel discovered that after the First
World War, European powers realized economic strength
would be essential to maintaining their empires and winning future wars. These powers turned to their colonies for
strategic resources. Prior to the First World War, colonies
were expected to generate enough to cover the cost of their
conquest and administration, but otherwise received little
economic policy direction from colonial powers. After the
First World War, Britain and France were keen to create
a profitable flow of key resources and a stable market for
their industrial products in their African colonies. They
and other European imperial powers began managing
their colonies’ economies and trade much more intensively—narrowing the options of most African countries. To a

greater extent than before they exported a few commodities to a single trade partner—the imperial power—who
traded them its manufactured goods in exchange.
Rempel was particularly interested in Uganda, where
she taught for several years in the 1980s. At that time more
than 90 percent of the country’s income came from coffee exports. In the rural community where she taught, her
farm neighbours all relied on coffee to earn a little cash.
Researching the history of this coffee dependence, Rempel
found that after the First World War farmers in southern
Uganda chose to grow coffee. The British were pushing
them to grow cotton to supply British textile mills, which
many did. But coffee bushes required less labour, so farmers
who could grow it did. The British then taxed and managed
the coffee trade, with growing intensity as the Great Depression unfolded and another war with Germany loomed.
With such crucial economic structures developed between the two world wars, Rempel increasingly sees this as
a critical period in shaping the course of African countries’
development. Many of the trade structures and policies
created in the inter-war years are still in use today. As in the
past, they benefit countries and consumers who import African commodities, like coffee, more than they benefit the
African farmers and African countries that produce them.

Research Project
Awarded $2.6M
| Ellen Paulley |
Canadian universities and project partners were awarded
$2.6M in funding from the International Development
Research Centre (IDRC) and the Government of Canada’s
Foreign Affairs, Trade and Development Canada (DFATD).
Principal investigators are Dr. Pashupati Chaudhary from
Local Initiatives for Biodiversity, Research and Development (LI-BIRD), Dr. Ram Rana from Anamolbiu Private
Limited, and Manish N. Raizada from the University of
Guelph.
Research partners include Dr. Kirit Patel, Assistant Professor of International Development Studies at Menno Simons College, a college of Canadian Mennonite University
(CMU); Plant Products Company Inc.; XiteBio Technologies Inc.; iDE Canada and iDE Nepal; and the Nepal Agricultural Research Council.
The project is titled “Innovations for Terrace Farmers
in Nepal and Testing of Private Sector Scaling Up Using
Sustainable Agriculture Kits (SAKs) and Stall-Based Franchises.”
SAKs are toolkits that contain three components: seeds,

Project participants test a threshing machine

low-cost agricultural technology, and instructional picture books. The kit contents vary by region and are chosen
through local consultation to meet each region’s specific
agroecological, socioeconomic, and nutritional needs.
The SAK project, which began in August 2014 and will
run for two-and-a-half years, will focus on non-monetary
or low cost technological developments for small Nepalese
farmers who are growing subsistence crops on hillsides,
says Patel. CMU will provide support for participatory
analysis of technological constraints faced by small and
marginal farmers and examining the impacts new technologies introduced by the project have on women farmers.
msc currents 3

Currently Speaking: CRS
Perspectives on Peacebuilding from Laos

M

| Maureen Epp, Research Grants Facilitator |
ost scholars feel a strong idenWhile Western models of mediation often assume an “objectification with the subject mat- tive” professional is the best person to help solve a dispute, the
ter they research and teach. Lao Conflict Resolution Spectrum identified by Stobbe rests on
For Dr. Stephanie Stobbe, As- a strong cultural value of respect for parents and other comsociate Professor of Conflict munity elders. Someone seeking to resolve a conflict will first go
Resolution Studies at Menno to parents or other senior relatives for counsel, then meet with
Simons College, the connec- a community elder or Buddhist monk if a solution is not found,
tion is also a deeply personal one.
and finally—if necessary—take the issue to a special village meBorn in Laos, Stobbe was a child while the Vietnam War (or diation committee.
the American War, as it is called in Southeast Asia) and its afterAn important Lao custom is to use certain rituals to mark
math were ravaging the region. Her immediate family emigrat- the end of a dispute and the restoration of broken relationships.
ed to Canada in 1979, arriving in Winnipeg in December to the Both the public soukhouan and the more private soumma
surprising new phenomena of snow and sub-zero temperatures. ceremonies involve sharing food and exchanging gifts, a way
Because of her childhood experience
of bringing people together and reof war’s violence and disruption (she
suming relationships and lines
recalls moving from place to place
of communication within family
for safety, and hiding in holes dug beand community. While the Conneath houses), Stobbe always thought
flict Resolution Spectrum and
“there must be a better way” to deal
ceremonies like the soukhouan
with conflict. While studying at the
and soumma are indigenous to
University of British Columbia, she
Lao cultures, Stobbe suggests that
heard about courses in mediation and
their underlying principles can
conflict resolution. Her interest was
be found in other models of consparked, and she went on to complete Stephanie Stobbe (second from right) and research assistants on the
flict resolution and other cultures.
graduate degrees in peace and conflict bank of the Mekong River
First Nations sweat lodge ceremonies
resolution through Antioch Univerand smudging, for example, or the
sity and the University of Manitoba.
Christian practice of communion can be seen as rituals that
Stobbe’s research, which has recently been published as Con- strengthen and restore relationships within a community.
flict Resolution and Peacebuilding in Laos: Perspective for Today’s
Earlier this year, at the first-ever international conference on
World (Routledge), examines grassroots approaches to conflict mediation practices in Asian countries, Stobbe was pleased to
resolution traditionally practised in her birth country. Laos of- see a growing interest among academics, mediation practitiofers an ideal setting for studying peacebuilding, and not only ners, and lawyers in traditional grassroots or community mebecause of its long history of surviving conflicts imposed by diation. Her hope for countries like Laos is that even as formal
foreign powers. Laos is also a remarkably multi-ethnic country, legal systems become established, the traditional mediation
with 49 officially recognized ethnic groups—each with its own methods that have been effective for so long will also continue
language, food, dress, and other customs—that peaceably co- to be practised.
exist in a country less than half the size of Manitoba.

Entering the Intersection

M
| Ellen Paulley |

enno Simons College is pleased
to award the first Distinguished
Alumnus Award to Noelle DePape who graduated with a
double major in Conflict Resolution Studies and International Development Studies in
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2003. The award honours graduates who exemplify the goals
and values of MSC in their life and work.
A commitment to bridge building, developing partnerships,
and coalition work has been foundational for DePape, whose
career has focused on working with immigrants and refugees.
DePape is the Director of Training and Development at the
Immigrant and Refugee Committee of Manitoba (IRCOM).

Alumni Feature
Entering the Intersection, continued from page 4

“

The organization “strives to empower newcomer families to
integrate into the wider community through affordable transitional housing, programs, and services.”
IRCOM is one organization in a wider network working towards creating safe and inclusive neighbourhoods in Winnipeg’s
inner city, says DePape. She manages special projects, which encompasses developing projects to support newcomer families,
creating partnerships with other organizations, and securing
funding.
“My passion is working in the ‘intersections’,” she says. “In order to address complex social problems with multiple barriers, I
believe we need to work collaboratively with multiple stakeholders and look outside the box to find innovative and collective
solutions.”
IRCOM’s second major housing project is underway as a result of a strong partnership with Manitoba Housing and Community Development. IRCOM Isabel will provide safe and affordable housing for 50-60 immigrant and refugee families and
will also offer services and supports as these families adjust to
life in Winnipeg.
The Newcomer Education Coalition (NEC) is another partnership that excites DePape, who currently co-chairs NEC with
Reuben Garang. Many refugee children and youth have experienced interrupted schooling due to years of displacement
and can face challenges when beginning school in Canada. In
addition to language barriers, youth are placed in classes that
may not correspond to prior learning though they are age-appropriate, and often do
not have access to
We need to work
they need
collaboratively and look supports
to succeed. Many
outside the box to find
newcomer youth feel
innovative and collective marginalized in the
school system and
solutions.
may not complete
their education.
The NEC is comprised of 25 different stakeholders including
representatives from schools, community organizations, ethnocultural groups, and individual newcomers who came to Canada as refugees, all of whom want to explore different education
models for newcomers.
“We’re looking at creative models and adaptations that can
better support these kids so they’ll have a higher chance of success,” says DePape. “We’ve seen that when they’re getting some
extra help early on and have culturally proficient mentors, volunteers, or teacher’s assistants working with them, they’re doing
a lot better.”
DePape is also passionate about UMOJA, a newcomer-police
advisory group that seeks to build trust between police and
newcomers in the community. UMOJA is a Swahili word that
translates to “unity.” Newcomers who have come from countries
experiencing conflict may feel unsafe around those in uniform,
explains DePape. UMOJA works to provides opportunities for

Noelle DePape speaking at the World Refugee Day rally on June 20th 2015

law enforcement members to become more culturally proficient by learning about newcomers realities and backgrounds.
The advisory group hopes to help newcomers grow to feel they
can trust the police and draw on police members as community
peacekeepers.
Additionally, DePape works with other community change
makers and like-minded groups, to provide opportunities for
newcomer, indigenous, and settler communities to connect
through programs like the Youth Peacebuiding Project, the annual Across Cultures event and Open Roads Transformative
writing program with Rossbrook House, and through partnerships with the Ka Ni Kanichihk and the Treaty Relations Commission of Manitoba.
“If we want to truly create an inclusive society, we must acknowledge the unique challenges and gifts of the different communities in our city, especially our indigenous peoples, and
work together for social change.”
DePape was awarded the Rotary World Peace Fellowship to
pursue a Master of International Relations–Peace and Conflict
Resolution at the University of Queensland, Australia. She describes it as an incredible program that connected her with a
global network of peacebuilders.
She highlights the importance of having communities of support that development and conflict resolution practitioners can
vision and work within as they work on pursuing social justice.
DePape finds motivation and strength from her co-workers and
the newcomers with whom she works.
For those interested in working for positive change, DePape’s
encouragement is: “Do what you feel comfortable with, then
take one more step, and now you’re in the right place for beginning to change the flow of the status quo toward inclusion and
justice.”
“I always encourage people to stretch a little more—stretch
your mind, stretch your circles, and most importantly speak
against oppression, even when your voice shakes.”
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Graduation
Congratulations Graduates!
Fall 2014

Spring 2015

Conflict Resolution Studies

Conflict Resolution Studies

Three-year BA

Three-year BA

Chantal Boyce
Angel Chornoby
Lindsay Koehn
Kyle Lempen
Meghan Ominga

Carol Akerstream
Matthew Allen
Brenda Braun
Colin Campbell
Julie Christie
Tara Epp
Jennifer Erdmann
Nina Ferrigno
Amina Heri
Brandon Hicks
Calantha Jensen
Leslie Moncrieffe
Amanda Pratt
Samantha Sawchuk
Chloe Shepherd
Kellie Shore
Emelda Spencer
Heather Stewart
Kaitlin Tetlock
Kylie Timmerman
Alexa Wallin

Four-year BA
Aruna Kamara (with 4–year IDS)
Robyn McEvoy
Jemini Prystie
Kerry Youmans

International Development
Studies
Four-year BA
Zainab Kamara (with 3–year CRS)
Kristina Willis

Winter 2015
Conflict Resolution Studies
Three-year BA
Jocelyn Hummelt
Kayla Jacobsen
Lisa Mattey
Elizabeth Morrison
Jennifer Pacaud
Melissa Urban
Ashley Van Yperenburg

Four-year BA
Jessica Audy
Marie-Claude Barrette-Molgat
Lorielyn Cadiz
Wes Dixon
Krystina Fleming
Lacie Munholland
Jazmin Papadopoulos
Amy Robertson
Shereen Sabile
Thomas Wernham

Four-year BA
Elise Paetkau

International Development
Studies
Four-year BA
Yulia Senina (with 4–year CRS)

Honours
Levi Labelle
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Kafui Kounhunde (centre; IDS, 4–year; CRS, 3–year)

International Development
Studies
Three-year BA
Genevieve Faircloth
Samantha Gryz
Lexy Kerr
Sarah Kowalski
Ajoke Olorundare
Derick Parker
Jillian Zarney

Four-year BA
Weyni Abraha (with 3–year CRS)
Shanti Aguilar-Cardenas
Derrek Bentley
Madeleine Goodwin-Ominski
Kafui Kounhunde (with 3–year CRS)
Ivanna Law
Susy Loewen
Jessie Margolis
Bradley Muller
Jonathan Paterson
Amanpreet Sidhu (with 4–year CRS)
Kaitlynn Unrau (with 3–year CRS)
Michael Yak

Grad Feature

Derrek Bentley, MSC 2015 (IDS, 4–year)

A Different Kind of Trick-or-Treating

O
| Ellen Paulley |

n Halloween, Derrek Bentley
encourages high school students
to trick-or-treat for clothing, nonperishable food items, or monetary
donations instead of candy. This is
one part of A Homeless Night, a
project Bentley has organized for

the past six years.
The experiential project is designed to raise high school
students’ awareness and understanding of homelessness
in Winnipeg. Students learn about the complexities of
homelessness, spend one night sleeping outside in a
cardboard shelter, and volunteer at organizations that serve
those who are homeless.
Bentley, who graduated with an International Development
Studies (IDS) degree this year, is passionate about educating
youth and encouraging them to challenge misconceptions
about homelessness.
“There’s a lot of value in influencing and forming people
while they’re young. The older you get, the harder it is to
change things you’ve believed all your life,” he says.
Educating about development and peace topics has been a
theme throughout Bentley’s work and studies. He completed
his practicum with Peace Days Manitoba, an organization
whose mission is to “promote and advance peace and
compassion as well as celebrate the harmony and cultural
diversity of the citizens of Manitoba.”
Bentley worked in communications, maintaining the
organization’s website and social media presence, and helped
organize the kickoff events for the ten-day festival.
The goal of Peace Days is to “make people more aware of
the importance of peace. If we’re more aware of it, perhaps
we can work more strongly together to make a difference,”
he says.

Working together to effect change is a part of participatory
development, a concept that resonated with Bentley during
his IDS degree.
He describes participatory development as “talking to the
people you’re targeting to see what they would like to see so
they’re more engaged and drive the whole process.” It involves
asking questions such as ‘What do the people actually want?’
and ‘What would actually work to accomplish this?’
Bentley explains that this approach is useful for
international, large-scale, development projects and that
it can also transfer to smaller-scale, local projects. He’s
passionate about working to address the needs he sees here
in Canada.
“I see a lot of value in working at Canadian issues first.
It’s very important to help internationally, but you should
never forget about your own backyard,” he says. “You need
to understand your own backyard before you try to make a
difference internationally.”
As the Supervisor for Visitor Services at the Canadian
Human Rights Museum, Bentley combines his interests in
education and making a difference locally. He supervises a
team of hosts who ensure that visitors have the best museum
experience possible.
Bentley encourages those interested in studying IDS to
“give it a try.” While studying Human Rights and Global
Studies, he took a first year IDS course and enjoyed it so
much he decided to pursue a double major. He views the two
fields as complimentary, describing development as fulfilling
some of the practical implications of human rights.
“[IDS] makes you want to make a difference when you find
out that all the challenges in the world could be changed if
the proper resources and time were spent on changing them,”
he says.
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Practicum Reflections

Tyler Dusanek (CRS, 4–year)

Cassandra Szabo (IDS, 4–year)

Michelle Shephard (CRS, 4–year; IDS, 3–year)

I was the first MSC student to complete
a practicum at Chez Nous Drop-in Center in downtown Winnipeg. The drop-in
center is comprised of volunteers and is
funded through donations. I believe that
interacting with our homeless population can be incredibly gratifying work. I
learned a lot about what people experience on a daily basis and that it is critical to establish relationships in order to
obtain people’s respect. My favourite aspect about my practicum was applying
knowledge I learned in the classroom,
particularly the necessity of providing
people with their basic human needs.
Chez Nous is a client-focused organization, which is important because every
individual that visits Chez Nous is looking to satisfy different human needs and
this requires a certain level of flexibility. My practicum allowed me to gain a
different perspective of how people on
the street resolve conflicts. This type of
conflict resolution cannot be learned in
the classroom and I am highly fortunate
to have had the opportunity to learn so
much from the clients and other volunteers. They have immense experience
working with the homeless population
in Winnipeg, and I learned a lot from the
ways in which they interacted with our
clients. I am very humbled and appreciative of the work that Chez Nous does,
and it is an incredible organization that
deserves more recognition. I enjoyed my
time at Chez Nous so much that I have
decided to continue to volunteer at the
drop-in center on an ongoing basis.
Tyler Dusanek

My practicum was in Arusha, Tanzania,
and I was working at a rehabilitation
center for children. While in Tanzania I
saw the importance of having good infrastructure, and of having strong local
capacities. Often when studying international development students are bombarded by the problems and shortcomings of the world, and sometimes this
can be overwhelming and discouraging. On my practicum I saw people that
were constantly facing adversity, and
their strength, intelligence, and resilience amazed me. My practicum taught
me many things about the developing
world, and how to do good development
work, but most importantly it taught me
to have hope. It taught me to believe in
those that are making incredible changes on a daily basis, and hope that I can be
a positive part of those changes.
Cassandra Szabo

My practicum at the International
Development for Sustainable Development—Experimental Lakes Area
(IISD-ELA) was an opportunity for me
to use the skills I have been developing
throughout my time at the MSC in Conflict Resolution and International Development Studies. My practicum focus
was Aboriginal Engagement, where we
developed relationships with the communities surrounding the freshwater
science research base in Northwestern
Ontario. We discovered that intrusions
on their territorial land base included
mining, forestry, hydro, and pipeline
developments, and that their fierce determination to protect the water would
be the basis of our relationship going
forward.
Three months was a very short time
frame to engage with the six communities in the Treaty #3 area with whom
we connected. We also developed a relationship with the Territorial Planning
Unit in Grand Council Treaty #3 where
we learned about the importance of the
Great Earth Law—Manito Aki Inakonigaawin. This constitution underpins
all of their work, their relationship to
each other, and the basis of their relationship to the land. This document
guided our work as we visited each of the
communities to identify their concerns
and explored their interest in education
and science-based work. My practicum
has inspired me to pursue a Masters of
Natural Resource Management where
I will have the opportunity to address
conflicts related to the land and resource
based concerns.
Michelle Shepherd
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“

My practicum taught
me to believe in
those that are making
incredible changes on
a daily basis.”

MSCSA News

The MSCSA at the logo launch event

MSCSA Launches New Logo

T

| Barbara Bucheli, MSCSA Facilitator |

mscsa
MENNO SIMONS COLLEGE
STUDENT ASSOCIATION

he MSCSA is incred- purpose. Veith incorporated the circle,
ibly excited to present representing the globe, inclusiveness
our new logo, created and community; the olive branch repreand designed by Matt senting peace, grassroots initiatives, and
Veith, a Canadian growth; the stem of the olive branch also
Mennonite Universi- turning into a pen writing representing
ty graduate and free- our learning and our identity as students;
lance graphic designer, photographer, and finally the dove head to represent
and artist.
peace and to connect to the dove used in
This year we were able to develop the MSC’s logo.
MSCSA’s brand, creating an image for
We hope students connect with and
students to connect with and for the fu- like the logo! I also personally hope the
ture MSCSA executives and volunteers to future MSCSA executives enjoy working
use in their community endeavours.
with the new possibilities this logo proWe wanted to incorporate various sym- vides the MSCSA! Finally, thank you to
bols that we see in IDS and CRS, repre- all the current MSCSA volunteers who
senting both studies and the association’s helped make this logo possible this year!

Connect with MSC online
Visit mscollege.ca to follow our news and alumni events,
to make a donation, or find out about career opportunities.
If you know someone who might be interested in what MSC
offers, you can also arrange a campus visit or register for courses.

Stay connected with Menno Simons College
via social media:
twitter: @MSCwpg
facebook: mennosimonscollege
instagram: @mscwpg

Go Digital
If you would prefer to
receive MSC Currents
in a flippable PDF
version please let
us know.
Contact us at:
msc@uwinnipeg.ca
to sign up for
digital delivery.

@

Sign up for our
Enewsletter: mscollege.ca/newsletter

Canadian School

Peacebuilding

of

AN INSTITUTE OF CANADIAN MENNONITE UNIVERSITY

June 13–17 & 20–24, 2016

Come this summer to learn with other peacebuilders – local and
international, young and old, students, practitioners, and those new to
peacebuilding – at the eighth annual Canadian School of Peacebuilding.
We invite you to participate in your choice of five-day courses for personal
inspiration, professional development, or academic credit.

SESSION II — June 20–24, 2016

SESSION I — June 13–17, 2016
Reconciling Our
The Biblical
Future: Stories of Story of Hope and
Kanata and Canada Healing
Instructor:

Instructor:

Niigaanwewidam Dan Epp-Tiessen
James Sinclair

Peace Skills
PRACTICE

Arts and
Peacebuilding

Psychosocial
Trauma Healing

Instructor:

Instructor:

Instructor:

Natasha
Mohammed

Dessa QuesadaPalm

Al Fuertes
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Peace Building
through
Community
Development
Instructors:

Michael Bopp
and Judie Bopp

Peacemaking
Circles: Philosophy
and Applications
Instructor:

Kay Pranis

