
CURRENTS
menno simons college • Winter 2016



Contents
MSC Currents is a bi-annual 
publication of  Menno Simons College. 

Editor: Kevin Kilbrei, 
CMU Director of  
Communications &  Marketing 

Managing Editor  
and Head Writer: Ellen Paulley

Designer: Craig Terlson

Associate Designer: Annalee Giesbrecht 

Contributors: Barbara Bucheli, John 
Derksen, Aaron Epp, Jenn French, Neil 
Funk-Unrau, Karen Ridd  

Please direct submissions or queries to: 
MSC Currents
520 Portage Ave.
Winnipeg, MB R3C 0G2
msc@uwinnipeg.ca 
mscollege.ca

MSC is a College of Canadian 
Mennonite University, affiliated  
with The University of Winnipeg. 

Cover photo by Alison Ralph

 1   Associate Dean’s Message

 2  MSC News

 3  MSC News

 4  Currently Speaking: IDS

 5  Currently Speaking: CRS

 6  Alumni Feature

 7  Alumni Feature

	 8		 Practicum	Reflections

 9  MSCSA News

Arts And 
PeAcebuilding

PsychosociAl  
trAumA  
heAling

PeAcebuilding 
through  
community 
develoPment

PeAcemAking 
circles:  
PhilosoPhy 
And  
APPlicAtions 

SESSION II — June 20–24, 2016SESSION I — June 13–17, 2016

reconciling 
our Future: 
stories oF 
kAnAtA And 
cAnAdA   

the biblicAl 
story oF hoPe 
And heAling 

PeAce skills 
PrActice

csop.cmu.ca

Come to learn with other peacebuilders—local and international, young 

and old, students, practitioners, and those new to peacebuilding—at 

the eighth annual Canadian School of Peacebuilding. We invite you to 

participate in your choice of five-day courses for personal inspiration, 

professional development, or academic credit.



Associate Dean’s Message
| Neil Funk-Unrau | 

T
he fall of 2015 will long be remembered 
for one of the longest federal election cam-
paigns in Canadian history, a campaign 
also marked by the intensely divisive and 
culturally intolerant political rhetoric 
sparked by a court ruling in favour of the 
use of a niqab for those Muslim women 

who request it during public citizenship ceremonies. This po-
litical rhetoric stimulated deep reflection across the country 
about who we are as a society and who we welcome as our 
neighbours and as fellow citizens in our nation. In the end, 
through a series of public rallies and through the ballot box, 
Canadians responded with a resounding “No” to a style of 
politics designed to win votes by dehumanizing and marginal-
izing Muslim and Indigenous communities.  

The discussions and debates filling Canadian airwaves and 
community halls as summer turned into fall have also resonated 
within Menno Simons College classrooms and lounges. Through 
Conflict Resolution Studies (CRS) and International Develop-
ment Studies (IDS) classes, students and faculty continue to en-
gage in these public debates and affirm more hopeful alternative 
visions of living in greater community with our neighbours, both 
here at home and further abroad.  

One way in which Menno Simons College is striving to build 
a stronger community with all of our neighbours in this territory 
is to respond to the call of the recent Truth and Reconciliation 

Commission to seek ways of promoting greater inclusion of In-
digenous students in our classes and of increasing the education 
on Canadian Indigenous dynamics to all our students. We are 
beginning a comprehensive survey of all our faculty and instruc-
tors to help us understand more fully our role here in Treaty One 
and Métis Nation territory, and to examine how we can continue 
to a move toward a stronger reconciliation with the Indigenous 
communities with whom we share this place. The University 
of Winnipeg (UW) has publicly committed to an Indigenous 
course requirement for all UW students and we expect that our 
survey will help us to develop our courses as needed to meet this 
requirement. 

With this issue of MSC Currents, we can celebrate these alter-
native visions of an inclusive learning community and the pow-
erful impact that these visions can have. Karen Ridd’s reflections 
on teaching within both CRS and IDS provide insight into work 
done in our classrooms as faculty and instructors continue to 
engage deeply with our students. Practicum and alumni reflec-
tions demonstrate the extensive impact these classes have had 
and continue to exert. Through his new book, Paul Redekop also 
reminds us that peace and conflict transformation are not only 
ideals we strive to attain in our communities and societies but 
also something that each of us also must work at inside our-
selves. We continue to share our hopes and enthusiasms with 
you, our alumni, in the hope that you too will be blessed and 
enriched by the visions of inclusive community.

Students and faculty 
continue to affirm more 
hopeful alternative 
visions of living in greater 
community with our 
neighbours.
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MSC News

Resolving Inner Conflict
| By Ellen Paulley |

D
r. Paul Redekop hopes people will be-
come their own best friends. 

In his new book, Inner Peace Through 
Conflict Transformation, Redekop pro-
vides readers with tools to resolve their 
own inner conflicts. 

“I apply the knowledge and skills we 
teach in conflict resolution for dealing with interpersonal and 
intergroup conflict to intrapersonal conflict,” says Redekop, As-
sociate Professor Emeritus at Menno Simons College.

Internal conflict is as normal and natural, as conflict with oth-
ers, he explains. What’s important is how we deal with our inner 
conflicts. 

“It’s about becoming your own best friend,” he says. “Being 
someone who likes you for who you are—who sees you have 
flaws but accepts those and helps you to be the self that you re-
ally want to be.”

The book explains the basic strategies of conflict resolution—
such as conflict analysis, and listening and communications 
skills—and applies them to inner conflict. Redekop draws on 
quotes, stories, and examples to demonstrate how readers can 
apply conflict resolution strategies in their own lives. 

During his time as Director of Mediation Services, a Win-
nipeg organization that promotes, educates, and facilitates ef-
fective responses to conflict, Redekop learned that awareness of 
one’s own inner conflict can equip someone to become a better 
mediator. 

“As you gain in self awareness and transform your own con-
flicts and issues, you’re able to appreciate others more,” he says. 
“You have a greater acceptance of others than before.”

As a Professor of Conflict Resolution Studies at MSC, Re-
dekop developed the course Inner Peace and Conflict Trans-
formation, which explores the topics addressed in the book and 
views inner conflict transformation as an ongoing process of 
growth and change.

Through this publication, Redekop hopes to help people be-
come more comfortable with their own thoughts and feelings 
just as the CRS program in general helps them to feel more com-
fortable with interpersonal conflict.

“Life is conflict. Human existence is inherently conflictual,” 
he says. “It’s important to acknowledge that, accept it, and move 
on from there.”

Readers of Inner Peace Through Conflict Transformation will 
be given tools to do just that. 

A Tribute to  
Katherine Friesen
| By Ellen Paulley }

K
atherine (Kay) Friesen, one of the 
founders of Menno Simons College, 
passed away peacefully on November 
1, 2015. 

Friesen and her husband Dr. Da-
vid Friesen shared a vision for and a 
commitment to Mennonite education, 

which led them to found Menno Simons College, Winnipeg 
Mennonite Elementary School, and Menno Simons Christian 
School in Calgary. 

The vision for Menno Simons College began in the 1970s, with 
the Friends of Higher Education’s desire to develop a Menno-
nite liberal arts college. Comprised of Mennonite community 
leaders, the Friends of Higher Education had a passion to bring 
concepts of justice, peace, and international development to a 
university setting.

The Friesens’ generous, ongoing funding supported Menno 
Simons College at its foundation and provided Canadian Men-
nonite University with the opportunity to purchase MSC’s per-
manent home at 520 Portage Avenue in 2009. MSC and its over 
1,250 graduates are grateful for the Friesens’ vision and support, 

which resulted in a college dedicated to providing education 
flowing from Anabaptist Mennonite understandings of faith, 
peace, and justice.

Friesen obtained her education degree from the University 
of Winnipeg and Fellow of Real Estate Institute from the Real 
Estate Association. The Friesens founded Quality Construction, 
now Qualico, and Rancho Realty. 

She is survived by her sister Betty Epp, her children Bob Fri-
esen (Barb), Ruth Hastings (Brian), Victoria Brooks, and Terry 
McCrea (Dan), nine grandchildren, and 11 great-grandchildren.
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MSC News
New Peace and Conflict Studies  
Association Formed
| By Aaron Epp |

E
merging issues in peace and conflict stud-
ies, and the formation of a peace and con-
flict studies association in Canada, were 
the key topics covered at the first annual 
Canadian Peace and Conflict Studies Con-
ference.

Canadian Mennonite University (CMU) 
hosted the inaugural conference June 18-20.

More than 70 academics, students, and conflict resolution 
practitioners from across Canada gathered for a series of keynote 
addresses, panel discussions, and workshop sessions.

Conflict resolution academics and practitioners don’t often 
meet together, says Wendy Kroeker, one of the event’s organizers.

“Our vision was to bring those two groups together and talk 
about how we want to contribute to the Canadian and inter-
national context in what our fields can offer or assist with,” 
says Kroeker, who teaches Peace and Conflict Transformation 
Studies at CMU.

“Often we do things individually, so we were wanting a 
stronger voice to emerge for the national context. This confer-
ence was to initiate that space for folks around the country 
interested in these issues, to decide what kind of group, what 
kind of organization, we’d like to form going forward.”

Kroeker says that she and her fellow organizers wanted to 
include a variety of voices in the dialogues at the conference.

“We had a broad spectrum of people and we wanted to open 
up an invitational space,” Kroeker says. “We want to stretch 
the boundaries of the field to be accessible, provocative, and 
inclusive.”

The impetus for the conference was sparked in May 2014 
during a meeting of academics from the field of peace and con-
flict studies at Saint Paul University in Ottawa.

The assembled group began inquiring if creating a Canadian 
peace and conflict studies association would be of interest.

A steering committee was formed and the first conference 
was organized.

On Friday, June 18, those assembled at CMU made the de-
cision to put together an association in Canada for peace and 
conflict studies.

An interim board has been put together, with Dr. Timothy 
Donais, Associate Professor for Global Studies at Wilfrid Lau-
rier University, serving as interim coordinator. The board’s first 
meeting was scheduled for September 2015.

In addition to the historic agreement, the conference includ-
ed a keynote address by Dr. Christopher Marshall, Professor of 
Restorative Justice at Victoria University of Wellington in New 
Zealand. During his address, Marshall explored current trends 
in restorative justice theory and practice.

Dr. Jessica Senehi, Associate Professor of Peace and Conflict 
Studies at the University of Manitoba, and Dr. Jean-François 
Rioux, Associate Professor in Conflict Studies at Saint Paul Uni-
versity, also delivered keynote addresses.

Meanwhile, Dr. Dean Peachey, Executive Director of the Uni-
versity of Winnipeg’s Global College, and Ruth Taronno, IDS 
Instructor and Practicum Director at Menno Simons College, 
kicked off the conference with a roundtable discussion exploring 
field/practicum placements in peace and conflict studies.

Anglophone and francophone academics from throughout 
western Canada and southern Ontario presented papers dur-
ing the three-day conference, which also included a visit to the 
brand new Canadian Museum for Human Rights.

Kroeker says she is pleased with how the conference went.
She and her fellow organizers wanted to allow for the possibil-

ity of relationship-building, and planned an academic confer-
ence that left plenty of time and space for registrants to mingle 
and speak with one another during breaks and mealtimes.

“Our focus was to get some cross-fertilization going, and peo-
ple said we did accomplish that,” Kroeker says.



Currently Speaking: IDS
Interview with Karen Ridd

K
aren Ridd has taught Conflict Res-
olution Studies (CRS) courses at 
Menno Simons College for 18 years. 
In the last two years, she’s also been 
teaching Introduction to Interna-
tional Development Studies (IDS). 
In this interview, she shares her per-

spective on teaching in each of MSC’s degree programs. 

Last year was your first year teaching an IDS course. 
What has it been like to teach in this new area?
One of the fun things about teaching is how much learning you 
get to do. I’ve been having a great time learning more because 
of teaching IDS. And I’ve been struck by how much each area 
enhances the other.

What are some of the connections you see between 
the two disciplines?
There are a number of areas of connection between the two. 
In today’s Conflict Theory and Analysis class, for example, the 
reading we’re looking at by David Barash focuses on the eco-
nomic system. We’ll be talking about it from a social structural 
approach, one that’s often found in CRS, but the article also 
includes IDS concepts such as the debt crisis and structural ad-
justment.

Another connection is cross-cultural analysis, which is so 
important in both disciplines. Culture plays such an incredibly 
important role—the perspective that we bring is one perspec-
tive, but it’s not the only perspective.

And both CRS and IDS look at issues using a gender analysis. 
For example, we look at development issues through a gender 
lens because so many of the world’s poor are women. 

Another example is resource extraction, which can be seen as 
a form of development but can also create conflict, as with the 
case of coltan extraction in the Democratic Republic of Congo. 
The interweaving of CRS and IDS can provide a really helpful 
way to analyze issues.

What are some of the 
benefits of studying in  
both areas?
IDS students benefit from 
taking Intro CRS, which 
will set them up with skills 
to resolve conflict more ef-
fectively in the workplace 
and to be more effective in 
development. CRS students 
benefit from taking Intro IDS, which will help familiarize them 
with development concepts that also appear in CRS discussions 
and introduce them to macro-level analysis of those concepts.

How did you become interested in conflict  
resolution?
My background is in international development and human 
rights work, at the macro, structural level. In my early 20s, I 
worked with Peace Brigades International doing human rights 
accompaniment work. While there, I was repeatedly struck by 
the way micro-level conflicts sabotaged organizations’ ability to 
create social change. I committed myself to getting micro-level 
skills when I came to Canada, which is how I got into media-
tion.

You’re known for teaching classes in a 
participatory way, which can complement lecture 
or seminar style classes. What do you appreciate 
about participatory education? 
Participatory learning can be really helpful for some—it can 
help cut people through to a taste of experienced reality. I want 
there to be more people who are allies in the struggle to make 
the world a better, more just place. I want us all to be as good at 
doing that as possible.
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Currently Speaking: CRS
Peace Research Journal
| By John Derksen, Associate Professor of Conflict Resolution Studies |

O
ne of my favourite activities at 
Menno Simons College is editing the 
academic journal Peace Research: The 
Canadian Journal of Peace and Con-
flict Studies.  

In continuous publication since 
1969, Peace Research is Canada’s old-

est and primary scholarly, refereed journal in its area, with 
authors and readers in Canada and all over the world.

Convinced that peace 
is precious and peace-
ful methods are the most 
desirable form of conflict 
transformation, Peace Re-
search publishes broadly 
on issues of conflict, war, 
and peace, including mili-
tarism, conflict resolution, 
peace movements, peace 
education, economic de-
velopment, environmental 
protection, international development, cultural advancement, 
social movements, religion and peace, humanism, human 
rights, and feminism. Normally we publish twice a year.

Peace Research began in 1969 in Ontario as a Newsletter 
of the Canadian Peace Research Institute. Pioneer peace re-
searchers of the time in Canada included Norman Alcock 
(1918–2007), Alan Newcombe (1923–1991), and Hanna New-
combe (1922-2011), who received the Pearson Peace Medal 
and the Order of Canada for her work.

From 1984 to 2006, M. V. Naidu, Professor of Political Sci-
ence at Brandon University, edited Peace Research and shaped 
it into a peer-reviewed professional journal. In 2007, respon-
sibilities for the journal passed to MSC, with Dr. Rick Mc-
Cutcheon and me as the first editors. With Dr. McCutcheon’s 
leaving, Drs. Neil Funk-Unrau and Anna Snyder have joined 
me as co-editors. Joel Marion is business manager.

Editing work is rewarding, though it can be long and tedious 

at times. Normally each issue of the journal includes a table of 
contents, four articles, book reviews, and biographical notes 
on the authors. Scholars from all over the world send in pa-
pers. The editing process includes sending submitted articles 
to scholars with expertise in the field for their assessment and 
sharing their recommendations with the authors. I make edits, 
as do a copy editor and a layout editor. The whole process takes 
months, but when the published issue comes out, I feel very 
good! The finished journals are sent to over 200 subscribers in 

15 countries!
At a conference in June 

2015 we established a for-
mal connection with an as-
sociation of scholars called 
Peace and Conflict Studies 
Canada (see article, page 
3). This will broaden and 
strengthen the journal’s 
support base. With papers 
from the conference we are 
planning a themed issue 

on Canadian topics in peace and conflict studies. 
Another themed issue will feature papers from the May 2016 

Canadian Association for Refugee and Forced Migration Stud-
ies conference entitled Freedom of Movement. The conference, 
hosted by my colleague Dr. Stephanie Stobbe, will address the 
question: What can host states, origin states, the international 
community, private citizens, and civil society do to alleviate global 
forced migration crises?

Peace Research is important work. In addition to students, 
practicum placements, staff, and faculty, this is one more way 
MSC connects with the world. Scholars are sometimes like poets 
and prophets; their ideas may be 50 years ahead of their time, 
but they sow seeds for a better tomorrow! Thank you to Erin Gi-
etz, Joel Marion, Neil Funk-Unrau, and Anna Snyder for helping 
make this happen!

For more information on Peace Research, 
to subscribe, or to submit an article for 
consideration, visit peaceresearch.ca.

Scholars are sometimes like 
poets and prophets; their 
ideas may be 50 years ahead 
of their time, but they sow 
seeds for a better tomorrow!
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Alumni Feature

Kafui Kounhunde (centre; IDS, 4–year; CRS, 3–year)

The Potential of Pulses
| By Ellen Paulley |

M
adeleine Goodwin (MSC ‘15) 
is passionate about the poten-
tial of pulses to feed people in 
Canada and around the world. 

As the International Year of 
Pulses Coordinator with Pulse 
Canada, Goodwin has learned 

a lot about pulses, the category for dried pea, bean, lentil, and 
chickpea seeds. Pulse Canada is the “national industry associa-
tion that represents growers, processors and traders of pulse 
crops in Canada.”

Goodwin, who studied International Development Studies 
at Menno Simons College, is coordinating Pulse Canada’s na-
tional activities for the United Nations International Year of 
Pulses in 2016 (IYOP). 

“The Canadian pulse industry is involved in projects at  
the global and national level,” says Goodwin. “We talk about 
how pulses can contribute to health, nutrition, and food secu-
rity globally.”

Pulse Canada is a forum for provincial pulse associations in 
Alberta, Saskatchewan, Manitoba, and Ontario to “come togeth-
er and talk about issues and topics related to pulses—increasing 
awareness of pulses and the good things about them,” says Good-
win. “They’re healthy, cheap, and don’t need a lot of fertilizer or 
water to grow.”

Pulses can help meet food needs in Canada as well as interna-
tionally, says Goodwin. High in fibre and protein, pulses are also 
rich in minerals such as iron, zinc, and folate. 

The goal of IYOP activities, both in Canada and internation-
ally, is to generate increased interest in pulses and encourage 

people to consume pulses. Some 
of the activities Goodwin’s plan-
ning include: a pulse-focused 
educational program in Canadi-
an schools as well as an initiative 
that will help interested Cana-
dian food security organizations 
incorporate pulses into their pro-
gramming. 

Internationally, the Global 
Pulse Confederation brings to-
gether pulse-growing countries to promote increased produc-
tion and consumption of pulses worldwide. Some ideas for IYOP 
activities include packaging design or recipe contests. 

Planning IYOP activities at both the national and interna-
tional level requires working with multiple stakeholders to bal-
ance ideas, budgets, and timelines. Goodwin says her IDS degree 
equipped her with the skills to succeed in her position at Pulse 
Canada. 

“I gained theoretical and hard skills in terms of being able to 
plan things and manage when there are so many things to keep 
track of,” she says. 

Goodwin was the Student Assistant for the David Hopper 
Lecture Series that MSC hosted in 2014. She gained event plan-
ning experience, which she now utilizes at Pulse Canada. 

Additionally, Goodwin completed a practicum with New-
comer Employment and Education Development Services Inc. 
(N.E.E.D.S. Inc.), an organization that “provides accessible ser-
vices and support to immigrant and refugee children and youth 
and their families.” Goodwin tutored students in N.E.E.D.S. 

Inc.’s after-school youth program. 
“The practicum allowed me to take what 

we’d been learning theoretically and 
apply it in a specific situation,” 

she says.
The MSC practicum 
program is designed 
so that students can 
gain work experience 
related to their stud-
ies and integrate their 

work experience with 
the rest of their courses. 
“I liked that [an IDS 

degree] gives you a global 
perspective,” she says. “You 

learn skills that could apply to a 
lot of different working scenarios.”
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Alumni Feature
Managing Change Successfully
| By Ellen Paulley |

W
hen she heard about conflict 
resolution, Barbara Davis 
(MSC ’07) knew she had found 
what she wanted to study. 

“When I found conflict reso-
lution, I thought this is it, this is 
me,” she says. “It is exactly what 

I wanted in terms of the skill set I wanted for life and a career.”
What she didn’t anticipate was how she would utilize her 

Conflict Resolution Studies (CRS) degree. After graduating 
from Menno Simons College, Davis obtained a certificate in 
computer programming, where she learned about the field of 
business analysis.

As a business analyst, Davis pairs her skills and knowledge of 
conflict resolution and technology to help companies implement 
new projects or adopt new software. Business analysts can act as 
a bridge between those who develop the program and those who 
use it, she explains. 

Through her work as a business analyst, Davis developed a 
passion for change management, which she describes as help-
ing people cope with change, specifically changes in information 
technology (IT). 

Change management consultants address questions such as: 
how can a project be moved forward? How can people be en-
gaged in a project when they may feel threatened by the change 
and there are different power dynamics at work? 

Davis has written three books about change management 
that focus on the topics of working with stakeholders, securing 
participant buy in, and managing the dynamics that come with 
working with people. 

“When you look at IT project failure rate, there’s consistently 
been 29% that cite stakeholder engagement—people felt that 

they weren’t important or didn’t have control over the project,” 
says Davis. “Typically, 68% of projects fail outright—almost half 
is a problem with getting people involved. This screams we have 
to fix something, we need to address the people side.”

Davis has drawn on skills she learned in CRS to help imple-
ment change. Active listening, mediation, and strong commu-
nication skills have all helped her successfully facilitate change. 

“We come into business with the expectation that people will 
communicate effectively and at key points. Having the CRS 
background really gives you an understanding of how important 
communication is and how critical it is to make sure that people 
are not just communicating, but that they’re communicating ef-
fectively.”

Davis is currently finishing her fourth book, “Project X: Trans-
forming Conflicted Groups into High Performing Teams”. The 
business novel follows a project she worked on and provides ex-
amples of how to engage stakeholders in the process of change 
and encourage them to work together well. 

Stakeholder engagement is a key component of change man-
agement and critical for project success.

“People identify with what they do as a part of who they are—
it becomes an extension of themselves,” says Davis. “When you’re 
planning change you have to consider this, you don’t want people 
to feel frustrated and give up.”

Davis describes her work with change management as a “huge 
area of passion” and ultimately about changing the world.

“It’s about helping organizations build a better culture,” she 
says. “The implications are that if we can build better organiza-
tions that function for profit, we can use those same skills and 
techniques to build a better society.”

Having the CRS 
background gives you 
an understanding of how 
important communication 
is and how critical it is to 
make sure that people are 
communicating effectively.
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Practicum Reflections

The Value of Relationships
| By Barbara Bucheli |

H
ow does one summarize an experience 
that tested one’s limitations, expand-
ed and stretched one’s understand-
ing of the world and of one’s self, has 
heightened one’s passions, and that has 
grounded theories that required practi-
cal knowledge? A practicum experience 

is not an easy event to describe accurately in a few sentences 
but may be better described by the actions and continued re-
lationships that follow after one has completed the practicum. 
For example, a practicum lead my parents approximately 25 
years ago to leave their home in Switzerland and immigrate 
to Canada, a country they both fell in love with during their 
farming practica here in Manitoba. My life was greatly shaped 
by the practicum experiences of my parents and the friend-
ships they made through that time, some of whom are still 
core people in my family’s life to this day. 

A practicum is an intense and powerful event for an individual, 
and through my observation I can say that it can most certainly 
guide or transform one’s direction in life. My own practicum ex-
perience in the Eastern Region of Ghana this past May through 
to August has since guided me both professionally and person-
ally. My practicum, if I attempt to describe it, was nothing short 
of incredible, and encompassed every facet of growth (physical, 
mental, emotional and spiritual), building my own capacity as 
a budding development practitioner while building flower’s 
capacity as an organization.

My role as an assistant for Facilitating Learning of Women 
in Emerging Regions (flower) still continues for me here in 
Manitoba as I edit proposals and partnership agreements, keep-
ing up to date of the happenings of flower, and staying in touch 
with Helen Attah (CEO of flower) and with my Ghanaian fam-
ily and friends. The relationships I created in Asamankese have 

profoundly affected me and it is my hope and aim that they will 
continue to be cherished and nurtured. These relationships are 
what made my experience so incredible and what helped me ev-
ery step of the way, supporting me at my most vulnerable, keep-
ing me safe, healthy, and happy. 

The lessons I learned about development can best be seen in 
these relationships. Maybe it is too simple a metaphor to com-
pare development to an interpersonal relationship, however, the 
analogy stands true in the case that both require partnership, 
communication (both the speaking and listening kind), the 
sharing of ideas, reflection, learning lessons from failure, flex-
ibility, and long-term commitment. My experiences in Ghana 
showed me that relationships are at the core of what some may 
call ‘good’ and ‘bad’ development practices, and it is through 
strong, healthy relationships that we are able to develop more 
effective and sustainable solutions to local, national, and interna-
tional issues. Although I gained many technical skills in writing, 
programme planning and the like, the key lesson I believe this 
experience has given me is seeing the utmost value and impor-
tance in building and nurturing healthy relationships; because 
if we value relationships we will value the people we work with 
and for in development and not overlook anyone’s capabilities 
and contributions to the solutions. With this in mind, I hope to 
continue my work and relationship with flower and greatly 
look forward to see how these relationships will continue to de-
velop over time.

I would like to take this opportunity to thank everyone in 
Ghana (especially Helen, Joyce, Bright, Pastor, Philip, Sammy, 
Kobby, Lillian, Bright Jr., and Patience) and in Canada (my par-
ents, Sarah, Dan, Ruth Taronno, Terra, Erin, and her family) who 
made my experience unforgettable and incredibly valuable. Your 
care and wisdom will never be forgotten—thank you.
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MSCSA News

Go Digital
If you would prefer to view 
MSC Currents online in  
a flippable PDF version  
please let us know.  
 
Contact us at:  
msc@uwinnipeg.ca 
to sign up for digital delivery.

Our new Menno Simons College Alumni Facebook group 
provides an additional space where you can connect or recon-
nect with each other and with MSC! Share updates, events, or 
news items with other alumni and with MSC!

@ Sign up for our e-newsletter: mscollege.ca/newsletter

MSCSA 2015-16
| By Jenn French, Co-Facilitator |

T
he Menno Simons College Students 
Association (MSCSA) is proud to 
present our 2015-2016 Executive 
Committee. This year, we’ve chosen 
to gather our efforts and focus on 
community building within MSC. 
We are planning a variety of small 

events to engage students from different groups within 
the university with each other, and with the MSC faculty. 

The MSCSA is a voice for students and those in our 
local and global community.  We promote the values 
of the disciplines of Conflict Resolution Studies and 
International Development Studies, as taught at Menno 
Simons College. To achieve this goal, MSCSA organizes, 
participates and supports community activities and 
independent initiatives. 

We, at the MSCSA, endeavour to anticipate and 
respond to the needs of our MSC members, and the 
greater community, and act accordingly, as a partner.

M E N N O  S I M O N S  C O L L E G E
S T U D E N T  A S S O C I A T I O N

mscsa

The 2015/16 MSCSA Executive Committee: 
 •  Co-Facilitators: Cassandra Szabo & Jenn French  
 •  Co-Communications Coordinators: Katrina Leclerc  
  and Julie Letkeman  
 •  Secretary/Treasurer: Ndeye (Aminata) Kane  
 •  Sustainability Coordinator: Carly Savoie  
 •  Events Coordinator: Miriam Stobbe Reimer

The MSCSA is a voice 
for students and those 
in our local and global 
community.

“
New Menno Simons Alumni Facebook Page

Connect with MSC  
online

Stay connected with Menno Simons College  
via social media:

@MSCwpg 

mennosimonscollege  

@mscwpg

Visit mscollege.ca to follow our news and alumni 
events, to make a donation, or find out about career 
opportunities.  
If you know someone who might be interested in what 
MSC offers, you can also arrange a campus visit or 
register for courses.



CANADIAN MENNONITE UNIVERSITY

A College of Canadian Mennonite University

Affiliated with University of Winnipeg

Publications agreement number 40686550
Return undeliverable Canadian addresses to:
Canadian Mennonite University 
500 Shaftesbury Blvd. 
Winnipeg, MB R3P 2N2

9th Annual Conference of the Canadian  
Association for Refugee and Forced  
Migration Studies (CARFMS)

Hosted by Conflict Resolution Studies,
Menno Simons College 
A college of Canadian Mennonite University
Affiliated with The University of Winnipeg  

 

May 11-14, 2016  
Winnipeg, Manitoba
Canada
For more information, please go to www.carfms.org  
or contact Dr. Stephanie Stobbe, Chair of CARFMS 2016 
(s.stobbe@uwinnipeg.ca)

cmu.camscollege.ca

Freedom of Movement: 
Exploring a Path from Armed Conflict, Persecution, 
and Forced Migration to Conflict Resolution, 
Human Rights, and Development
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